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Here are the facts to  [RAGEERE Sty [REEEEN  [EEhe

b e gin my fu.l.u r e W“.h Marrioft ~ Marrioft - ,arnoli Marrioft
Plamondon Hospitality Partners

This Application Will Remain Active For Thirty Days

POSITION SALARY DATE
APPLIED FOR REQUIREMENT AVAILABLE
SOCIAL HOME DAYTIME
NAME SECURITY NO. PHONE PHONE
PRESENT ADDRESS
No. Street City State Zip
PREVIOUS ADDRESS
No. Street City State Zip
Are you 18 years of age or over? dyeEs U NO Have you ever been convicted of a crime
o ) ) (excluding minor traffic violations)? dvyes UNO
Are you eligible to serve alcoholic beverages in
this State? Qvyes QNO Are you currently charged with a crime
(excluding minor traffic violations)? Qyes UNO
The following conditions may be required at some point in a job assignment. If Have you ever threatened or committed
required, would you be willing to work: an act of violence, harassment, or discrimination? Qyes QNo
2. Rotational Work Schedule? Q YES NO Ifyes to any of the above please explain

b. Overtime? ([ YES [ NO c. Work Schedule other than Mon - Fri? 1 YES NO
Are you legally eligible for employment in the U.S.?

Type of employment desired: 4 Full-time U Part-time If you are not a U.S. citizen,
U Summer U Other can you provide the necessary
documentation as required on the 1-9 form? dvyes ONO

How were you referred to our hotel?

Have you ever been employed by any of the following; Roy Rogers, Courtyard by

Marriott, Fairfield Inn & Suites by Marriott, Residence Inn by Marriott, or SpringHill Suites by Marriott)?
Qyes WNO

Do you consent to allow us to perform a *pre-employment drug screen for If yes, list dates and location(s):
illegal drug use? UvYes QNo
*A positive result will preclude employment.

Have you ever previously applied to the companies listed above? 1 YES [ NO
Areyou able tolift 601bs.? A YES NO If no, please explain If yes, list dates and location(s):

DATES
SCHOOLS NAME AND ADDRESS OF SCHOOLS FROM TO GRADUATED Diploma or Type Major & Minor
Mo/Yr Mo/Yr YES NO* Degree Received
g High School
=
College or
g Univegrsity
2 Other Schoolin
B or Training 9
) o . . *If you did not graduate, indicate no. of credit hours completed
Extra-Curricular Activities and Special Skills
Foreign Languages (List fluent only):
Professional Registrations and Professional Organization Affiliations _ QORead QWrite O Speak
0 Read Q Write Q Speak

U,S. VETERAN JYES WNO DATESIN SERVICE:
RANK: BRANCH:
NATURE OF DUTY OR TRAINING:

PLAMONDON HOSPITALITY PARTNERS 321 Ballenger Center Drive, Suite 201, FREDERICK, MD. 21703

MILITARY
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NAME OF PRESENT OR LAST EMPLOYER

PHONE

ADDRESS

FROM (MO. & YR.)

TO (MO. & YR.)

REASON FOR LEAVING

STARTING SALARY

FINAL SALARY

JOB CLASSIFICATION & DUTIES:

SUPERVISOR

NEXT PREVIOUS EMPLOYER

May we contact your

QYES

present/last employer? Q NO
_____________________________________________________________________________________________________________________________|

PHONE

ADDRESS

FROM (MO. & YR.)

TO (MO. & YR.)

REASON FOR LEAVING

STARTING SALARY

FINAL SALARY

JOB CLASSIFICATION & DUTIES:

SUPERVISOR

May we contact
this employer?

QYES
O NO

NEXT PREVIOUS EMPLOYER

PHONE

ADDRESS

FROM (MO. & YR.)

TO (MO. & YR.)

REASON FOR LEAVING

STARTING SALARY

FINAL SALARY

JOB CLASSIFICATION & DUTIES:

SUPERVISOR

May we contact
this employer?

QYES
aNO

SUMMARIZE OTHER EXPERIENCE OR QUALIFICATIONS, INCLUDE VOLUNTEER EXPERIENCE.

Under Maryland law an employer may not require or demand any applicant for employment or prospective employment or any employee to submit to or take a
polygraph, lie detector or similar test or examination as a condition of employment or continuing employment. ANY EMPLOYER WHO VIOLATES THIS
PROVISION IS GUILTY OF A MISDEMEANOR AND IS SUBJECT TO A FINE NOT TO EXCEED $100.00.

The information | have given on this application is true and complete. | agree to promptly notify PHP if | am later charged with or convicted of a felony or a
misdemeanor. | agree that a photocopy or imaged copy of this signed agreement will be as valid and enforceable as the original.

Giving incomplete or false information in an application for employment is a serious matter and is grounds for PHP's refusal to hire, termination, and forfeiture
of related benefits. | authorize PHP to conduct reference checks, criminal and driving records checks, and other consumer report investigations. | authorize
the U.S. Government, state government or agencies, prior employers, schools, companies, persons or legal entities to give any information regarding my
employment, separation or discharge or my physical condition together with any information the above-named parties may have regarding whether or not it is
in their records. | hereby release all parties from any and all liabilities for issuing this information. | also agree that if hired | will verify my age in order to meet
both state and federal legal age, employment requirements. | acknowledge that if | become employed, | will be free to terminate my employment at any time
for any reason and PHP retains the same rights.

Applicant’s Signature Date
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